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\THIS AGREEMENT mutually entered into this fifteen th  day o f A p ril,1939,by and 
between the WESTERN AUTO SUPPLY COMPANY herein referred to as the narty o f the 
f ir s t  part, and the RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION through 
their agent the Automotive Parts and Accessories Clerks,Union Local 1081,of the 
A.F. of L .,herein referred to as the party o f the second part or Union. For the 
ourpose o f thjjs agreement i t  is  understood that the terms party o f the f ir s t  part 
and employer,are interchangeable, and it  is  also understood that the terms party of 
the seoodd part and Union,are also interchangeable.
SECTION 1: Party o f the f ir s t  part in consideration of the covenants and agreements 
hereinafter written to be done,kept and performed; recognizes the Union as the sole 
co llective  bargaining agency fo r  a l l  employes o f the employer within the jurisd iction  
of the said Union or e lig ib le  to membership therein. Any employe covered by this 
agreement shall be a member o f the Union.
SECTION 2: When additional employes are required in present work classifica tion s or 
any new classifica tion s which may be added; the party o f the f i r s t  part agrees that 
in f i l l in g  such p osition s ,s iid  employes shall be hired through the Uhion. In the 
event that the Union cannot furnish employes who are qualified  by knowledge,training and 
experience,to render the services required, the Union agrees that the party o f the 
f ir s t  pert may then select an employe known by him to be competent,and further agrees 
that the new employe shall make application to the Union for  membership within 
fifteen  (15) days from date of employment. Should the Union find the applicant not 
acceptable to the Union, then the employer shall be notified  and the reasons given 
for the re jection  o f the employe. I f  the employer agrees that the reasons given 
for the re jection  ju stify  the Union's re jection  o f the applicant, then the employer 
agrees to; discharge the said employe within seven (7) days from date of notifica tion  
from the Union. The employer shall be the judge o f the competency o f the men.
SECTION 5: The Union agrees to hold open to party of the f i r s t  part a l l  f i le s  
pertaining to unemployed members and to  assist party of the f ir s t  part in selecting 
employes competent o f rendering the service re uired.
SECTION 4: Party o f the f i r s t  part agrees that no employe shall be discriminated 
against or penalized because o f his a c t iv it ie s  in the Union or carrying out the 
duties prescribed by the Union fo r  him to act upon, provided it  does not interfere 
with his regular employment.
SECTION 5: The Union is  not in favor o f sympathetic^Jstrikes and wil do a l l  in 
its  power to avoid them,subject to  the International Constitution and the Local 
Uy-Laws. ’
SECTION 6: The Union agrees to furnish each member o f the Union in good standing 
with a membership button to be worn at a l l  times and i f  a l l  employes in an organ­
ization are in good standing,agrees to furnish p^qty o f the f ir s t  part with a Union 
store card to be displayed in the parts or accessories departments. Special store 
card agreements shall be supplied by the Union to  be signed by the representative 
of the party o f the f ir s t  part before the store cards are supplied. Store cards 
shall be surrendered by the party o f the f i r s t  part upon the expiration o f this
agreement or upon demand for  any v io lation  o f this agreement.
SECTION 7: Party of the f ir s t  part agrees to close it s  respective parts or 
accessories departments, wholesale and r e ta il, a l l  day Sunday end the following 
legal holidays: New Years' Day, Washington's Birthday, Memorial Dsy, Independence 
Day, Dabor Day, Admission Day i f  celebrated in  Oakland, -armistice Day, Thanksgiving 
Day, and Christmas Day. Holidays fa llin g  on Sunday w ill be observed on the day 
set by the public. No reduction in pay w ill be made fo r  said holidays.
SECTION 8; ^arty o f the f ir s t  part agrees that when overtime work is  necessary, 
employes shall be paid at the rate of time and one-half arrived at on an hourly 
basis o f the monthly wage,payable in cash. *or the purpose o f computing the hourly 
rate use 190 hours per month. Annual inventories w ill be done at the rate of 
strai ht t i  e for  overtime.
SECTION 9: Party* of the f ir s t  part agrees that any employe receiving more compen­
sation than the wage sca}.e set forth in this agreement fo r  his c la ss ifica tion  and 
wage scale prior to  the presentation o f th is agreement, shall not suffer a reduction 
in pay.
SECTION 10: VISITS TO ESTABLISHMENTS.
■M; is  agreed by both parties hereto that for the purpose o f carrying out and 
enforcing the terns o f this agreement or col"'ection o f dues,the duly authorized 
representative o f  the Union shall have the right to v is it  and enter the establishment 
of the employer during business hours, provided such v is its  do not interfere with the 
normal conduct o f business.
SECTION 11: SENIORITY
In the reduction o f forces and reemployment o f men,seniority shall prevail,provided 
that the ab ility  of the employe to perform the work available shall be the f ir s t  
consideration.
SECTION 12: Party of the f ir s t  part may employ not to exceed one apprentice for  
the f ir s t  three junior and senior accessories clerks, and one apprentice fo r  each 
three additional junior or senior accessories clerks or major fraction  thereof 
employed. In a store employing three men, one man may be c la ss ified  as an appren­
t ice  according to  Section 14, Number 3 o f th is agreement.
SECTION 13: It is  mutually agreed by both parties that employes shall be c lassified  
and paid according to the schedule set forth in Section 14 o f th is agreement.
SECTION 14: Number 1: SENIOR ACCESSORY CLERK.
Any employe assisting the store manager and assuming the store manager's duties 
during the la tte r 's  absence from the store ,sha ll be c la ss ified  as a senior accessories 
clerk and w ill be paid not less than $146.50 per month. There shall be one senior 
accessories clerk in each store and/or branch store which employs two or more Union 
clerks. In the event a store employs only one Union clerk,he shall be paid under the
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c lass ifica tion  o f a junior accessories clerk and w ill be paid not less than 
§■127.50 per month.
Number 2: Junior Accessories Clerks
Any employe employed fo r  the purpose o f checking stock fo r  ordering,and waiting 
on the re ta il trade, or arranging displays, w ill be classed as a junior accessor­
ies clerk and w ill be paid not less than $127.50 per month. Apprentices may be 
used in this c la ss ifica tion  not to exceed four hours per day.
Number 5; Apprentices
Any employe employed for  the purpose o f straightening up stock,general clean up, 
and checking merchandise coming in , w ill be classed as an apprentice and w ill be 
paid as follow s: First three months, $75.00; second three onths,§92.50: a fter 
six months,$100.00. Apprentices w ill be allowed four (4) hours per day maximun in 
sales.
Number 4: Extra Employes.
Extra employes shall be paid not less than $5.00 per day.
SECTION 15: Party o f  the f i r s t  part agrees that employes shall receive one week's 
vacation with nay after one year's  service,with a given employer; after two years' 
service with a given employer,the employe shall receive two weeks' vacation with pay 
each year. Party o f the second part agrees that any employe in any c la ss ifica tion  
may substitute for  any employe during his vacation.
SECTION 16: A week's work shall consist of forty -fou r (44) hours. Eight (8) hours 
in nine (9) consecutive hours shall constitute a regular work day, one uninterrupted 
hour for  lunch. Any hours worked before eight (8) A.M. and a fter s iz  (6) P.M. 
shall be considered overtime and shall be paid for  as such. The regular work week 
shall consist o f five  (5) eight (8) hour days end one (1) four (4) hour day. There 
shell be two (2) starting times which w ill be in  e ffect when an employe is  working 
a four (4) hour day; eight (8) A.M. or two (2) P.M.
SECTION 17: It is  agreed between the parties hereto that the hours set forth in 
this agreement,the c la ssifica tion s and pay, shall be uniformly applied in the city 
of Oakland and Alameda county.
SECTION 18: Employes who are required to wear smocks or other uniforms shall be 
furnished such smocks and uniforms and laundry without cost to the employe.
SECTION 19: INSURANCE:
No employe w ill be required to pay fo r  any bond,premium,surety indemnification or 
other form of insurance (except as required by law) appertaining to the business o f 
the employer or to the employe in his relationship o f employment.
SECTION 20: ADJUSTMENT OF CONTROVERSIES:
Should any differences o f  opinion arise between the parties to th is agreement as 
to the provisions or interpretations o f the provisions o f tn is agreement which canrtb t
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rbe adjusted between a representative o f the Union and the emp oyer,the matter 
w ill be referred to a Board o f Adjustment comprising three (5) members designated 
by the Union ®nd three (3) members designated by the employer. The Board shall 
meet within three days 8fter the matter is  referred to  i t  and shall have not to 
exceed seven (7) days in which to reach a decision. I f  a fter seven days consider­
ation o f the controversy,the Board o f Adjustment is  s t i l l  unable to  reach a 
decision it  shall within forty-eight (48) hours, select a seventh disinterested 
person, satisfactory to both parties,w7ho shall s it  as a member of he Board with 
fu l right o f voice and vote. A majority vote shall decide a l l  questions and any 
decisions o f the Board o f Adjustment,either with or without the disinterested 
person, shall be fin a l and binding upon the parties hereto who hereby agree to 
abide by the decision of the Board. There shall be no cessation o f work through 
action either of the Union or the employer while a matter o f controversy is  in  
process o f  adjustment. Any expenses which may be incurred in connection with the Ef 
Board o f Adjustment shall be borne equally by the parties to th is agreement. In 
the event an employe is  discharged and the matter is  given to the Board o f Adjust­
ment,the employe shall receive his regular salary from date o f dismissal.
SECTION 21: This agreement shall be in fu ll force and e ffect for  one ( l )  year 
from APRIL 15,1939 to  APRIL 15,1940, and w ill remain in e ffect thereafter from 
year to year unless either party hereto should give notice to the other party in 
writing, o f a desire to change or revise this agreement, such written notice shall 
be presented to the other oarty not less than th irty  (30) days prior to the exnirt. 
ation date hereof. During such thirty (30) day period negotiations shall be held 
looking toward a revision of this Agreement. There shall be no cessation o f work 
or lock-out during such negotiations.
SECTION 22: It is  the purpose o f this Agreement to obtain for  the party o f the 
f ir s t  part competent and satisfactory employes and for  the party o f the second 
part to obtain employment under respectable con d ition s  with set remunerations 
and to insure uninterrupted and continuous employment. To this end both parties 
to this Agreement pledge themselves.
EMPLOYER: UNION:
WESTERN AUTO SUPPLY COMPANY
By.
D istrict Manager
Local 1081,Automotive Parts & Access­
ories Clerks,
By________________________________
Business Representative
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